EB3 Unskilled (Other) Workers — General

Law Office of Stephen Pidgeon (Everett, Washington)present an opportunity for workers from Ukraine, Belarus,

Russia, and other Eastern European and CIS countries to immigrate to the U.S. with their immediate families to do jobs
not requiring special skills, such as, e.g., office or house cleaning, product packaging, construction, under the EB3
(Other Workers) employment-based immigration preference

Benefits for a foreign worker:

- opportunity to obtain “green cards” for the worker and his (her) spouse and children under the age of 21 right away
without large investments

- EB-3 worker’s spouse is entitled to work for any U.S. employer
- guaranteed job and minimum income immediately after arrival in the U.S.
- flexible working hours allowing the worker to study (if possible and agreed by the employer)

If vou want to know more about this opportunity, please see the following
slides for details and feel free to contact us by email, WhatsApp, Skype or
phone.
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EB3 Unskilled (Other) Workers — Eligible Job Categories

Eligible Job Categories

Construction

Office or house cleaning
Hotel housekeeping
Food product packaging
Product packaging
Poultry processing

The worker is expected to work for the sponsoring U.S. employer for at least one year (better two
years) before he (she) can safely change job. The spouse of the worker, if any, is entitled to work
for any employer as of entering the U.S. on the EB-3 immigrant visa.
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EB3 Unskilled (Other) Workers — EB3 Process Flow Chart (the Worker Is Outside the U.S.)
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EB3 Unskilled (Other) Workers — EB3 Process Flow Chart (the Worker Is in the U.S.)
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EB3 Unskilled (Other) Workers— Sample EB3 Job Description
EB3 Job Description — Janitor

Employer: XXX

Job Location: YYY

Job Title: Janitor

Job Description: Janitors perform any combination of cleaning duties to maintain commercial and public premises, such
as business centers, schools, stores, etc., in a clean and orderly manner. Duties may include cleaning rooms, halls,
restrooms, including floors and glass, and vacuuming.

Work Hours: 9:00 am to 5:30pm

Wage: $14-18/hr

Other Benefits: Full-time employees are eligible to enroll in the Healthcare Benefits after a 60 day waiting period. The
company pays 50% of the lowest cost medical plan for employee

Required Experience: No specific skills or education required. Drug screening and national criminal background check
required.




